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[Humpback whaleghoto by Mike Shipman, Blue Man Photography]

Happy New Year from powerless Zanzib@mh behalf of Chumbe Island, lelcome you to the read eonaL PARK

our laest developments from our island gem in the Indian Ocean. My name is Karlyn Langjahr &g’ ("

have taken over for Frida as Project Manager dinisepastSeptember. While we have experienced a blackout sinc
the 10" of December here in Zanzibave are fotunate thabur guests and island stéfivenot beeninconvenienced
on Chumbe Island, which runs on 100% solar energy. | do wish to apologize for the delay in the release ¢
newsletter, due to limited diesel generator power in our Headquartess iofZanzibatown.

It has been an active and livgdgst six monthsand Chumbe reports several great progressive strides in spite of
2009 global challenges. | hope you will enjoy our updates and know that you are always most welcome b:
Chumbe Karibuni tena!

Please always remember, one person CAN make a differénce! Ma hat ma Gandhi 6s ¢&thano
changeyou wish to see in the world!

Best wishes to all of you,

Karlyn Langjahr and the Chumbe Team



Our new lousekeeper, Asha George, joined the team il
November as weks a new guest cook, Hadia Hija.

Team Developments . _ [New ReCoMap Project Officer, Ms. Jokha Omar (center) and
In the last newsletter ou may recall Fr i d a 0 Broject Coordinator David Tanner (left), photo by Karlyn
resignation fromChumbe Islando begin with anew Langjahr]

environmental consultancy in Zanzibar. We are Several staff members were recognizécbur annual
thankful for the years she has given to CHICOP, both ‘ ‘
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Staff Awards Day on Chumbe Island on Jaf{.13
Exemplary employees of 20G8clude Juma Nassir,
Guiding Rangerand Housekeeper Fortunata Mandi
both based on the island.The two dfice staff

\ , 3 i, SRR membersrecognized were Headquarters Coordinato
as a Conservation and Education Programme Khamis Shabani ah Prisca David of Reservations.

Coordinator and thefProject Manager, and wish her ~ Finally, the Best Manager Award for 2009 was given
the best with Ecé\frical Although she travels to Sadick Magwia, General Office Administrative

frequently for her new jobshe remains within close ~ Assistant. Congratulations to these employedes all
reach and continseto seeus all regularly [Frida of their hard work and dedication to the Chumdzen,
receiving farewell giftsphoto credit Lina Nordlund] with enthusiasm and commitment to the goals an
My name is KarlynLangjahr and | am happy to fill the ethos of CHICOP!
Project Manager position after having worked with a
governmenbased marine protected area on the island
of St. Croix, U.S. Virgin Islands forthe lastthree
years. Myeducation and background lies within the
field of social and cultural aspectd marine protected
area management anld am honoured to join the
Chumbe team. In addition to my recent work in the |
Caribbean, | have worked in coageacific ofPanama
and the Philippines. | thank all of the wonderful
Chumbeteam members for welcoming nse warmly
to Zanzibar It has so far been a fascinating place to
live and work, albeit it challengingand | look forward V.
to sharing with you all our updates the years to
come.

We would like to welcome other additiorte the
Chumbefamily sinceJuly: Adbulrahman Abdallas

the new Conservation & Educatidkssistant who is
from Zanzibar and hol ds
Geography. Formerly a teacher from a nearby local
school, Abdul had brought his students in the newi
years to Chumbe on educational degs. Waiter
Hamisi Shabani has been promoted as the [Sadick, top left; Fortunata, top rignluma Nassir lower left,
Headquarters Coordinator, replaced by Shadrack Prisca & Khamislower right, , photo credi Lina Nordlund&
Vokali. Harish Wamba and Veronika Mtemi are also ~ Karlyn Langjahf

new additions to the island hospitality as waitstaff.




Achievements
Chumbe Bestowed ReCoMap Grant
to Expand

Education Programme

F One of our most exciting and
promisingachievements during
the last 6 months/as securing
funding from the Regional
" Coastal Management
Programme of the Indian
Ocean Countries(ReCoMayp
to expand our education
progamme through ra 18month project entitled
AEnvironment al Educati
Expansion in Zanzibar 0 ocusiRgon peer education
and empowermenif community membersn 10
coastal communitiegn Southern Ungujathe project
will build local capacy of environmental education
and mplement actiofbased strategies to increase
awareness and promote behaviour change. The
implementation will be orchestrated with members of
an environmental NGO (negovernmental
organization) called JAMABECOwhich is based on

the East Coast in Jambiaone of the 10 communities
supported under this project. JAMABECO is
Chumbed6s partner faohostanh e
Opening Ceremony of the Project in Jambiam

Sunday, January 31 [Tayffa of ReCoMap Mauritius
signing ReCoMap grant with Project Managphoto by Lina
Nordlund]

New Chumbe team membehn&red to administer and
implement the project afdr. David Tanneras Project
Coordinator, wh o hol ds
Conservation from the UK as well asn years of
experience in coastal/marine and community
development inE. Africa and SE Asia. Ms. Jokha
Abdallaof Zanzibar is our new Project Officer, with a
B.Sc in Fisheries Science & Aquaculture froime t
University of Dar es Salaam. She brings ex@ae
from multiple projects in Zanzibar, including research

on

and wo me-makmg worikshdps in partnership
with Zanzibarés Il nstitut
following communities will be involved with this
ReCoMap project: Bwejuu, Buyu, Chukwani, Dimha
Jambiani, Makunduchi, Mazizini, Nyamanzi, Paje, and
Stone Town.

[Opening Ceremony for ReCoMap Project, photo by Camiel
Dhooge]

Ferry Captains Spend Educational

Day Trip on Chumbe

Fifteen participants representing arzibar Ports
Corporatiog (ZPC)Egg trhlesrréajrorvferr){ blo%tsntravelling
betwedn' Dar es Saldam cand’ Zanzibal Attended ¢
educational day trip to Chumbe on the"20ctober.
The day event was hosted
Conservation Programme to inform Ferry Captains o

the ecology of coftareefs and their importance to the

a Mast 18 d e § n
economy, culture and environment of Zanzibar. The
goal was for ferry captains to become more aware C
the surrounding coral reefs and marine life wher
travelling so as to avoid passing too closely to
Chumbe, which hasden a concern for some time now.
On top of the ecological sensitivity of corals, it is also
a matter of safety for ferries to adhere to the
appropriate distance to avoid guests and local studen
swimming and snorkellingin the Chumbe Reef

Sanctuary. [Ferry captainsvisit to Chumie, photo Lina
Nordlund]

Chumbe Island Recognized by

TRA as Best Taxpayer in 2009

The Tanzanian Revenhel@itsA:
annual awards ceremony on t26" November at
Chavda Hotel in Stone Town. Karlyn Langjahr and
Financial Administrator Ms. Shuwekha Omar attendec
the event on behalf of CHICOdés Shuwekhaccepted

C h u mbGCerdifeate of Merithi n r ecogni
company?o6s hi gh odpgligncee and



contri but i ocoeived
the award for 3 winner in

Medi um
[ Shuwekha wi t h
Award, photo by Karlyn Langjahr]

Education for Sustainable Development
(ESD) Training

Khamis Khalfan, our Assistant Head Ranger and
Islandbased Education Coordinatohas been very
fortunateto be selected taindertake an Advanced
International Training Programme (ITP) on Education
for Sustainable Development (ESD) in Formal
Education 2009 The course is organized Ramboll
Natura AB in ceoperation with SADC Regional
Environmental Centre, dbith Africa, and Centre for
Environment Education, India and financed by the
Swedish Development Cooperation Agency (Sida).
Kh a mi s-padicipante are Abdulrahman Abdalla
and Lina Nordlund. During this 1 year long course
theywill create a broader andome dynamic teaching
aid for the Park Bngers based onthe ESD
approached, used tnhance thka nger s 0

to empower and build capacity within the local
communities.

taxpayerso
Ch uwWhike 6is Sodti Africa for the ESD Courséjina

cap

Qurl OOy to
alternatives
di vision.

think critically and find other
to living i

Nordlund and Khamis Khalfan were offered the
opportunity to give a 2 hour evenimqgesentation on

the 27" of November on Chumbeds
progr amme. Their Avi

e
rt

extremely well received and generated much interes
among the 65 viewers, including general public anc
South African based tour operators and agenige
hope this inspires fellow environmental educators an
draws more guests to Chumbe Island to promot
conservation and education in Zanzibar!

The ESD process consists of 5 phases, of which 4 have [|jna & khamis with Wayne Peddie in South Africa, photo by

been completed. The dHcation team began by
attending theNational Workshop in Dar Es Salaam in
August, followed bythe secondtraining phase in
which  Khamis  travelled to Sweden in
September/Octoberin November KhamisAbdul and
Lina participated in the 4th phase Bouth Afica,
resul ting i n Ghange Prgett ,
Ranger Teaching Pack. Thaye looking forward to
the final National Workshop in Dar es Salaam in late

otf h

Jim Taylor, WESSA]

Chumbe Participates in ZATI Pro-poor
n

Tourism Workshop T

On the 28 of September the
P,[ro|i1e((:eti rManager, Karlyn
?_angjahr, and 'General Office
Administrative Assistant,
ﬁsgdiCk Magwiza, attended g

June, wh en Change Projecof i wial | worﬁshop sponsored  byhe
presented. ) L
Zanzibar  Association  of .
Of the ESD course, Khamis shatas feelings of his Tourlsr_n Investors~ 4ATI)
; . : ent it ]| ed Valuer
experience thus farrh By | ear ni ng ESD, | fezel that .
for anzi aro

invest in the future and camibg a life-saving measure

in my region of East Africa This education is a
lifelong learning process which will enable our
communities to achieve Igtyles based on economic
and social justice, food security, ecological integrity,
sustainable livelihoodsrespect of all life forms and
strong values that foster social cohesion, democracy
and collection action It helps give me an
understanding of issgeaelated to our environment, for

Beach ResortThey discussetesults of a recent study
using value chain analysis to determitiee overall
participatonand benef it of Zanz
to the poor sector. From this, they broke into groops t
brainstormideas in which prgooor tourism strategies
could be better developed and implement to reach ar
benefit a great number of ther c hi pel ago 6






